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Abstract: [ Objective] To investigate the current situation of turnover intention of staffs in Center for Disease Control
and Prevention(CDC) in the post—-COVID-19 era and analyze the influencing factors of turnover intention, so as to provide
policy suggestions and reference basis for maintaining the stability of the team of CDC and promote the development of
health industry in China. [Methods] A questionnaire survey on 1, 508 staffs in Shenzhen Center for Disease Control and
Prevention by means of WenJuanXing electronic questionnaire from January to February 2023 was conducted .Logistic step-
wise regression analysis were used to analyze the influencing factors of turnover intention. [ Results] Among the 1,508 re-
spondents, 583 (38.66%) had resignation intention. Logistic stepwise regression analysis showed that the scores of work
arrangement, salary level , professional title promotion system, occupational will, worry about job prospects were related to
the generation of turnover intention [OR 95%CI: 0.783(0.643, 0.952); 0.531(0.452, 0.623); 0.738(0.614, 0.887) ;
0.605(0.520, 0.703); 0.614(0.529, 0.714) . In addition, job title, age and education were also related to generation of
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turnover intention (P <0.05).[ Conclusion] Disease prevention and control institutions should reduce the turnover intention

of staffs in CDC through reasonable work arrangement, improvement of salary, adjustment of professional title promotion

system, strengthening of professional cognition and enhancing confidence of personnel in career prospects.
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Table 1 Comparison of turnover intention of staffs in Centers for Disease Control and Prevention with

different demographic characteristics

Variable Freq/% Turnover intention rate /% % P
Working level of CDC 28.496 0.000
Municipal level 216(14.32) 30.09
District level 359(23.81) 39.55
Street level 497(32.96) 47.08
Community level 436(28.91) 32.57
Gender 0.031 0.861
Male 645(42.77) 38.91
Female 863(57.23) 38.47
Age 39.620 0.000
<30 469(31.10) 39.87
31~40 524(34.75) 43.70
41~50 345(22.88) 40.00
51~60 170(11.27) 17.06
Education 4.161 0.245
Bachelor below 230(15.25) 36.96
Bachelor 999(66.25) 39.74
Master 222(14.72) 33.78
Doctor or above 57(3.78) 45.61
Subject 9.410 0.002
Public health 1022(67.77) 36.01
Other 486(32.23) 44.24
Job title 28.564 0.000
No 235(15.58) 37.45
Primary 552(36.60) 44.02
Middle 444(29.44) 40.54
Senior 249(16.51) 24.50
Other 28(1.86) 39.29
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Table 2 Result of analysis on the correlation between score of each item of job satisfaction, professional identity and

job burnout and turnover intention of staffs in Centers for Disease Control

Variable Score r P
Occupational satisfaction
Working load 3.74+0.90 -0.404 <0.001
Work arrangement 3.82+0.89 -0.408 <0.001
Salary level 3.07+1.16 -0.466 <0.001
Professional title promotion system 3.43+1.03 -0.436 <0.001
Work environment 4.10+0.86 -0.292 <0.001
Social impact 3.62+1.00 -0.417 <0.001
Sense of occupational identity
Occupational intention 3.87+0.81 -0.317 <0.001
Occupational will 3.50+1.07 -0.412 <0.001
Occupational identity 3.26+1.04 -0.397 <0.001
Occupational value 2.98+1.04 -0.390 <0.001
Occupational efficacy 4.02+0.74 -0.246 <0.001
Occupational burnout
Pointless work 3.65+0.92 -0.248 <0.001
Unfulfilling work 3.47+0.97 -0.307 <0.001
Exhausted after work 3.25+0.99 -0.272 <0.001
Work makes me cold 3.63+0.87 -0.306 <0.001
Work makes me restless 3.52+0.98 -0.318 <0.001
Worry about job prospects 3.24+1.07 -0.394 <0.001
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Table 3 Result of Logistic regression analysis of turnover intention of staffs in Centers for Disease Control
Variable b S, Wald x° P OR OR 95% CI
Constant term 6.351 0.644 97.106 <0.001 = =
Primary
No -0.547 0.204 7.221 0.007 0.578  (0.388, 0.862)
Job title Middle -0.484 0.191 6.414 0.011 0.616  (0.424, 0.896)
Senior -1.008 0.277 13.282 <0.001 0.365 (0.212, 0.628)
Other -0.147 0.498 0.087 0.768 0.863  (0.325, 2.291)
51~60
<30 1.471 0.334 19.425 <0.001 4355 (2.264, 8.379)
= 31~40 1.261 0.302 17.447 <0.001 3.529  (1.953, 6.377)
41~50 1.055 0.288 13.374 <0.001 2.871  (1.631, 5.052)
Doctor or above
Bachelor below ~ -0.533 0.427 1.559 0.212 0.587 (0.254, 1.354)
Education
Bachelor -0.576 0.375 2.361 0.124 0.562  (0.269, 1.172)
Master -1.037 0.395 6.893 0.009 0.355  (0.164, 0.769)
Work arrangement -0.245 0.100 5.986 0.014 0.783  (0.643, 0.952)
Salary level -0.634 0.082 60.273 <0.001 0.531  (0.452, 0.623)
Professional title promotion system -0.303 0.094 10.469 0.001 0.738  (0.614, 0.887)
Occupational will -0.503  0.077 42,675  <0.001  0.605 (0.520, 0.703)
Worry about job prospects -0.487 0.077 40.414 <0.001 0.614  (0.529, 0.714)
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